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The statutory accident insurance institutions (industrial and 
public sector) assume responsibility for people who have 
suffered:
• An occupational accident
• A commuting accident
• An accident at school, nursery school, after-school care centre  
or institute of higher education

• An occupational disease
Over 70 million insured individuals (of these, 17.3 million children and students); BG BAU: 2,7 million
Financed by 3 million businesses, 450,000 public institutions & 120,000 schools; BG BAU: 0,4 + 0,06 million

The German social security system
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The Tasks of the Social Insurance (§ 1 SGB VII)

prevention
Prevent occupational accidents, occupational diseases
and work-related health hazards

prevention
Prevent occupational accidents, occupational diseases
and work-related health hazards

rehabilitation
Occupational and social rehabilitation, medical benefit

rehabilitation
Occupational and social rehabilitation, medical benefit

compensation
for insured persons and/ or surviving dependants

compensation
for insured persons and/ or surviving dependants

with all appropriate means

Statutory accident insurance institutions
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advice control

Prevention with all appropriable means

by Technical Inspectors (Aufsichtspersonen)

prevention means: 
Prevent occupational accidents, commuting accidents, 
occupational diseases and work-related health hazards

training

Statutory accident insurance institutions
Prevention
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Mission Statement
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Managers who get the best from their teams inspire a 
positive workplace culture:

lFair and equal treatment of all employees;

lAchievements recognised and rewarded;

lOpen management style

lRegular feedback 

lOPEN and HONEST COMMUNICATION

lClear goals set out 

lRegular training 

lEqual opportunities for all employees 
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l Since job and workplace stress increase in 
times of economic crisis, it’s important to 
learn ways of coping with the pressure.

l Demographic change is transforming 
workplaces, it’s important to learn ways of 
coping with the challenges.
l Ageing is accompanied by typical changes which can be 

observed to a greater or lesser degree in all individuals. These
include impairment of the senses, or general reduction in agility 
and physical strength. 

l These changes are accompanied by others by which the deficits 
are compensated for or which give older employees other 
advantages, such as greater experience or social competence.
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Reactions to the same
circumstances vary between
individuals. Some people can
cope better with high demands, 
than others.

Short-term stress – for instance 
when meeting a deadline - isn’t 
usually a problem: indeed it can 
help people perform to the best 
of their ability.

Stress becomes a risk to safety 
and health when it is protracted!

Work-related Stress
Tension

Tension

Recreation

Recreation

Adaptation

Adaptation

Stress

Stress

Recreation

No recreation
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Source: Guidelines on Occupational Safety and Health Management 
Systems; (ILO-OSH 2001), SafeWork, ILO Geneva

The good news is that work-related stress can be dealt 
with in the same logical and systematic way as other
health and safety issues:
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Work related stress – Factors involved:

lWork organisation and processes;
lWorking conditions and environment;
lCommunication and
lSubjective factors (emotional and social issues)
l…

Reminder:
Under framework directive 89/391, all employers have 
a legal obligation to protect the occupational safety 
and health of workers.
All workers have a general duty to comply with 
protective measures determined by the employer.
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“Happiness is not in the
mere possession of money;

it lies in the joy of achievement,
in the thrill of creative effort.”

Franklin D. Roosevelt
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