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2024 | 2529 | 30-34 | 35-39 | 4044 | 4549 | 5054 | 5559 | 60-64
mMarried | 6,346 | 27,568 | 44,668 | 46,194 | 46,581 | 46,978 | 46,775 | 40,472 | 37,883
= Widowed| 32 81 196 346 638 873 1,356 | 1,854 | 2,994
m Divorced | 309 1,276 | 3,007 | 4456 | 5320 | 4,700 | 4432 | 3,049 | 2,266




TABLE &, LABOUR FORCE PARTICIPATION RATES BY AGE GROUP ANDSEX 2011
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Axis Title

2,5% INCREASE OF THE EMPLOYEES IN THE SECTOR
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The Sector of Financial and Insurance Activities was
increase by 2.5% over the last 10 years




LEGISLATIVE IMPROVEMENTS

Parental Leave &
Maternity Leave on Grounds Part Time Work
of Force Majeure




Maternity leave \

up to 18 weeks + 6 (under
special medical
conditions)

1 Hour daily for chilld care
with pay up to the first 9
month of birth giving
protection of unfair
dismissal

J




Employee rights regarding parental leave
Any employed parent, man or woman, is entitled to take unpaid parental leave of a
total duration of up to 18 weeks, for widows up to 23 weeks . Within 8 years of birth or
adoption

This right is individual and transferable under conditions. 2 weeks must be taken IN
order to have the right to transfer 2 weeks.
The legislation is harmonize toy EU Directive




LEAVE ON GROUNDS
OF FORCE MAJEURE
7 days per year
unpaid and not

transferable




The Part-Time Work Employees
(Prohibition of Unfavourable Treatment)
eliminate discrimination against part-
time employees and improve the quality
of part-time work promote the
development of part time work on a
voluntary basis and contribute to the
flexible organisation of the working time,
taking into account the needs of both
employers and employees.




Union’s point of view

ETYK through the collective agreements has
successfully implement all the above legislative
provisions and improved them for members benefit.




Union’s point of view

We are demanding for better childcare centers ,and employers
subsidy.
As union participating to the Equal Project “ELANI” and we
contribute to social dialogue for the issue.
More action must be taken towards work life balance




Thanks for your
attention




